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	School 

	Chirton CofE Primary School



	Leadership and Governance
	Curriculum
	Developing Teaching
	Achievement
	Inclusion
	Early Years

	Leaders at all levels make a consistently positive contribution to the school’s priorities and develop staff expertise as the key driver of improvement. They allocate enough time for staff to work together to achieve this. Staff understand their role in improving and sustaining standards and make a consistently positive contribution to this.




	Subject area curriculums are well designed to build pupils’ knowledge and skills sequentially and cumulatively. 

The curriculum prioritises accurate and fluent handwriting/ mathematical problem solving. 
 

	Leaders and staff are clear about the importance of high-quality teaching, supplemented with targeted academic support. Any reasonable adjustments or adaptations to the curriculum or teaching for particular pupils are generally considered and implemented carefully. EHC plans are properly considered when designing and delivering the curriculum. 

Strategies agreed through the EQUA Mead Essentials (Chirton Treasures) ensure that the curriculum is consistently taught well. Highly effective teaching is embedded across subjects and year groups. Teaching ensures that pupils consistently develop their language and vocabulary, both spoken and written, and increase their reading competency, across subjects.

	Pupils make progress from their starting points, in that they know more, remember more and
can do more; they learn what is intended, and develop broad and deep subject knowledge
across the curriculum.

	Teachers use targeted interventions effectively, in conjunction with high-quality teaching, for pupils who need additional support.

Leaders and staff rigorously monitor the progress of these pupils and consistently ensure that any barriers to success are swiftly and effectively addressed. Strategies are systematically and skilfully adjusted as needed, so that they make a sustained difference to pupils’ opportunities and experiences. Well analysed, quantitative and qualitative data underpins leaders’ decisions.

Leaders make sure that any inclusion base meets pupils’ needs effectively and supports them, as appropriate, to participate meaningfully in wider school activities.
	Further develop provision across the EYFS unit ensuring consistency and progression that leads to secure numbers on role. 

Have a strong focus on rapidly developing communication and language across all phases through consistently high quality adult interactions. 

EYFS staff have an expert knowledge of all areas of learning and the way in which young children learn; they use Progress Points effectively to inform their judgements. 



	Behaviour and Attitudes
	Attendance
	Personal Development and Wellbeing
	Church School
	Safeguarding
	· 

	Staff take effective but proportionate action to ensure that pupils’ behaviour is acceptable for learning. 

Staff understand each pupil’s context, needs and challenges when managing behaviour and make reasonable adjustments in light of these. Any adaptations made, maintain high expectations of behaviour. 


	All staff understand the importance of paying close attention to pupils’ attendance, taking opportunities to promote good attendance, and acting on absence promptly.

Leaders analyse attendance information closely, at whole-school level and for different groups to identify patterns and trends. They use this analysis well to identify the causes of poor attendance, intervene early and remove barriers.
	All pupils, especially disadvantaged pupils, those with SEND, those who are known (or previously known) to children’s social care, and those who may face other barriers to their learning and/or wellbeing, such as young carers, benefit from high-quality personal development opportunities.
	Continue to update the SIAMS SEF so it reflects the current status of the school. 

Further embed spirituality through the curriculum and beyond, providing all pupils with meaningful moments. 

Increase opportunities for pupils across the school to partake in worships, ensuring their insights are shared and heard.

Further develop a curriculum for Justice and Responsibility strand. 
	Support staff take a greater responsibility for recording safeguarding concerns via the CPOMS platform; this supports a strong culture in which safeguarding is everyone’s responsibility and pupils feel and are kept safe.
	· 

	Areas for development from last OFSTED inspection:
· In some of the wider curriculum subjects, leaders have not clearly highlighted the key concepts that pupils need to remember and revisit. Leaders need to prioritise and emphasise the essential knowledge, and then ensure that pupils establish deeper connections with their learning over time. 
· In a minority of subjects, staff are in the initial phase of implementing the recently refined curriculums. Leaders need to ensure that pupils can apply their knowledge in these subjects with the same confidence as they do in other areas of the curriculum.

	Areas for development from last SIAMS inspection:
· Leaders to reflect further on how school development plans and priorities are shaped by the theological roots of the vision in Matthew 6:21 (Now Luke 10:27)
· Younger pupils to have more opportunities to plan and to lead collective worship so that they share their insights. 
· Provide opportunities through RE for further meaningful and informed engagement with followers of world faiths and beliefs.
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